// NGK SPARK PLUG EUROPE GmbH – WE ARE COMMITTED

COMPLIANCE COMMITMENT
Ever since NGK SPARK PLUG was founded in 1936 in

In order to achieve, maintain and continue to improve on

Japan, the company has grown steadily as an automotive

this self-imposed high standard, all our employees are

supplier and has developed into a globally active player

regularly given advice and training on compliance-related

operating within the automotive sector.

topics by our internal Compliance department.

As the company has succeeded in the marketplace, NGK

The Compliance department is also responsible for

SPARK PLUG has never lost sight of its values and has

uniformly implementing a global compliance management

always been aware of its social responsibility. We know

system so that threats to compliance can be detected and

that the long-term success of our company can only be

prevented and any compliance violations disclosed can be

secured if we are able to overcome the challenges of

investigated and prevented in the future. The fair and

globalisation and internationalisation.

reasonable sanctioning of compliance violations is one of

The trust of our customers and the general public is an

the key tasks of an equitable and firm compliance culture.

essential and valuable asset to us. In order for us to be

In particular, the management regards the executives as

able to preserve and justify this trust and the future

direct role models who ensure that the decisions made

success of our company maintaining important principles

and actions taken within their areas of responsibility, are in

such as ethics, social responsibility, sustainability and

line with the self-created and audited compliance structure.

compliance with national and international laws, are of vital
significance to us.

Therefore the management supports and promotes

Our management is therefore expressly committed to

of good business management and thus represents the

ensuring compliance with statutory and other internal and

basis for trust and success.

compliance unreservedly, as compliance is the foundation

external requirements as part of its corporate culture and
expects all NGK SPARK PLUG employees to do the same.

Damien Germès
(Managing Director)
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// NGK SPARK PLUG EUROPE GmbH – WIR BEKENNEN UNS

COMPLIANCE BEKENNTNIS
Seit der Gründung im Jahr 1936 in Japan ist NGK SPARK

Um diesen selbstgesetzten hohen Standard zu erreichen,

PLUG stetig gewachsen und als Automobilzulieferer zu

zu halten und stetig zu verbessern werden sämtliche

einem weltweit agierenden Unternehmen im Automotiv

Mitarbeiter regelmäßig von der hausinternen Compliance -

Bereich aufgestiegen.

Abteilung beraten und in Compliance - relevanten Themen

Trotz dieser Erfolgsgeschichte hat sich NGK SPARK

geschult.

PLUG nie von seinen Wertvorstellungen entfernt und ist

Darüber hinaus ist die Compliance – Abteilung für die

sich seiner gesellschaftlichen Verantwortung stets

weltweite und einheitliche Implementierung eines

bewusst.

Compliance - Management-Systems verantwortlich, um

Wir wissen, dass der langfristige Erfolg unseres

präventiv Compliance - Gefahren erkennen, offengelegte

Unternehmens nur in dieser Weise über die

Compliance-Verstöße nachgehen und diese in Zukunft

Herausforderungen der Globalisierung und

vermeiden zu können. Auch die faire und angemessene

Internationalisierung hinweg gesichert werden kann.

Sanktionierung von Compliance - Verstößen gehört zu den

Das traditionelle Vertrauen unserer Kunden und der
Öffentlichkeit uns gegenüber ist essentiell und wertvoll für

wesentlichen Aufgaben einer gerechten und entschieden
gelebten Compliance - Kultur.

uns. Um dieses Vertrauen und den zukünftigen Erfolg

Besonders die Führungskräfte sieht die Geschäftsführung

unseres Unternehmens zu erhalten sowie rechtfertigen zu

als unmittelbar agierende Vorbilder an, die sicherstellen,

können sind wichtige Grundsätze wie Ethik, soziale

dass die in ihrem Verantwortungsbereichen getroffenen

Verantwortung, Nachhaltigkeit und das Einhalten von

Entscheidungen und Handlungen im Einklang mit der

nationalem sowie internationalem Recht entscheidend.

selbsterrichteten und geprüften Compliance - Struktur

Unsere Geschäftsführung bekennt sich somit ausdrücklich

stehen.

zur Einhaltung der gesetzlichen und sonstigen internen

Die Geschäftsführung unterstützt und fördert damit

und externen Vorgaben (Compliance) als

Compliance uneingeschränkt, da Compliance die

Unternehmenskultur und erwartet dies auch von allen für

Grundlage für eine gute Unternehmensführung ist und

die NGK SPARK PLUG tätigen Personen.

somit die Basis für Vertrauen und Erfolg darstellt:

Damien Germès
(Managing Director)
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// NGK SPARK PLUGS (FRANCE) S.A.S. – WE ARE
COMMITTED

COMPLIANCE COMMITMENT
Ever since NGK SPARK PLUG was founded in 1936 in
Japan, the company has grown steadily as an automotive
supplier and has developed into a globally active player
operating within the automotive sector.

In order to achieve, maintain and continue to improve on
this self-imposed high standard, all our employees are
regularly given advice and training on compliance-related
topics by our internal Compliance department.

As the company has succeeded in the marketplace, NGK
SPARK PLUG has never lost sight of its values and has
always been aware of its social responsibility. We know
that the long-term success of our company can only be
secured if we are able to overcome the challenges of
globalisation and internationalisation. The trust of our
customers and the general public is an essential and
valuable asset to us. In order for us to be able to preserve
and justify this trust and the future success of our
company maintaining important principles such as ethics,
social responsibility, sustainability and compliance with
national and international laws, are of vital significance to
us.

The Compliance department is also responsible for
uniformly implementing a global compliance management
system so that threats to compliance can be detected and
prevented and any compliance violations disclosed can
be investigated and prevented in the future. The fair and
reasonable sanctioning of compliance violations is one of
the key tasks of an equitable and firm compliance culture.

Our management is therefore expressly committed to
ensuring compliance with statutory and other internal and
external requirements as part of its corporate culture and
expects all NGK SPARK PLUG employees to do the same.

Therefore the management supports and promotes
compliance unreservedly, as compliance is the foundation
of good business management and thus represents the
basis for trust and success.

In particular, the management regards the executives as
direct role models who ensure that the decisions made
and actions taken within their areas of responsibility, are in
line with the self-created and audited compliance
structure.

Shunichi Inamae
(Managing Director)
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// NGK SPARK PLUG ME FZE – WE ARE COMMITTED

COMPLIANCE COMMITMENT
Ever since NGK SPARK PLUG was founded in 1936 in

In order to achieve, maintain and continue to improve on

Japan, the company has grown steadily as an automotive

this self-imposed high standard, all our employees are

supplier and has developed into a globally active player

regularly given advice and training on compliance-related

operating within the automotive sector.

topics by our internal Compliance department.

As the company has succeeded in the marketplace, NGK

The Compliance department is also responsible for

SPARK PLUG has never lost sight of its values and has

uniformly implementing a global compliance management

always been aware of its social responsibility. We know

system so that threats to compliance can be detected and

that the long-term success of our company can only be

prevented and any compliance violations disclosed can be

secured if we are able to overcome the challenges of

investigated and prevented in the future. The fair and

globalisation and internationalisation.

reasonable sanctioning of compliance violations is one of

The trust of our customers and the general public is an

the key tasks of an equitable and firm compliance culture.

essential and valuable asset to us. In order for us to be

In particular, the management regards the executives as

able to preserve and justify this trust and the future

direct role models who ensure that the decisions made

success of our company maintaining important principles

and actions taken within their areas of responsibility, are in

such as ethics, social responsibility, sustainability and

line with the self-created and audited compliance structure.

compliance with national and international laws, are of vital
significance to us.

Therefore the management supports and promotes

Our management is therefore expressly committed to

of good business management and thus represents the

ensuring compliance with statutory and other internal and

basis for trust and success.

compliance unreservedly, as compliance is the foundation

external requirements as part of its corporate culture and
expects all NGK SPARK PLUG employees to do the same.

Yoshihiro Goto
(Managing Director)

NGK SPARK PLUGS ME FZE • P.O. Box 17859 • JAFZA South Zone • Dubai U.A.E. • www.ngkntk.com
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// LLC NGK SPARK PLUGS (EURASIA) – WE ARE COMMITTED

COMPLIANCE COMMITMENT
Ever since NGK SPARK PLUG was founded in 1936 in

In order to achieve, maintain and continue to improve on

Japan, the company has grown steadily as an automotive

this self-imposed high standard, all our employees are

supplier and has developed into a globally active player

regularly given advice and training on compliance-related

operating within the automotive sector.

topics by our internal Compliance department.

As the company has succeeded in the marketplace, NGK

The Compliance department is also responsible for

SPARK PLUG has never lost sight of its values and has

uniformly implementing a global compliance management

always been aware of its social responsibility. We know

system so that threats to compliance can be detected and

that the long-term success of our company can only be

prevented and any compliance violations disclosed can be

secured if we are able to overcome the challenges of

investigated and prevented in the future. The fair and

globalisation and internationalisation.

reasonable sanctioning of compliance violations is one of

The trust of our customers and the general public is an

the key tasks of an equitable and firm compliance culture.

essential and valuable asset to us. In order for us to be

In particular, the management regards the executives as

able to preserve and justify this trust and the future

direct role models who ensure that the decisions made

success of our company maintaining important principles

and actions taken within their areas of responsibility, are in

such as ethics, social responsibility, sustainability and

line with the self-created and audited compliance structure.

compliance with national and international laws, are of vital
significance to us.

Therefore the management supports and promotes

Our management is therefore expressly committed to

of good business management and thus represents the

ensuring compliance with statutory and other internal and

basis for trust and success.

compliance unreservedly, as compliance is the foundation

external requirements as part of its corporate culture and
expects all NGK SPARK PLUG employees to do the same.

Genki Suzuki
(Managing Director)

LLC NGK Spark Plug (EURASIA) • Ochakovskoe Highway 34 • Business Center West Park 34 • 119530 Moscow
www.ngkntk.com
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// NGK SPARK PLUGS SA (PTY) LTD – WE ARE COMMITTED

COMPLIANCE COMMITMENT
Ever since NGK SPARK PLUG was founded in 1936 in

In order to achieve, maintain and continue to improve on

Japan, the company has grown steadily as an automotive

this self-imposed high standard, all our employees are

supplier and has developed into a globally active player

regularly given advice and training on compliance-related

operating within the automotive sector.

topics by our internal Compliance department.

As the company has succeeded in the marketplace, NGK

The Compliance department is also responsible for

SPARK PLUG has never lost sight of its values and has

uniformly implementing a global compliance management

always been aware of its social responsibility. We know

system so that threats to compliance can be detected and

that the long-term success of our company can only be

prevented and any compliance violations disclosed can be

secured if we are able to overcome the challenges of

investigated and prevented in the future. The fair and

globalisation and internationalisation.

reasonable sanctioning of compliance violations is one of

The trust of our customers and the general public is an

the key tasks of an equitable and firm compliance culture.

essential and valuable asset to us. In order for us to be

In particular, the management regards the executives as

able to preserve and justify this trust and the future

direct role models who ensure that the decisions made

success of our company maintaining important principles

and actions taken within their areas of responsibility, are in

such as ethics, social responsibility, sustainability and

line with the self-created and audited compliance structure.

compliance with national and international laws, are of vital
significance to us.

Therefore the management supports and promotes

Our management is therefore expressly committed to

of good business management and thus represents the

ensuring compliance with statutory and other internal and

basis for trust and success.

compliance unreservedly, as compliance is the foundation

external requirements as part of its corporate culture and
expects all NGK SPARK PLUG employees to do the same.

Willie Brewis
(Managing Director)

NGK SPARK PLUGS • Bantry Park 41 Jansen Ave • Jet Park Boksburg • www.ngkntk.com
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// NGK SPARK PLUGS (UK) LTD – WE ARE COMMITTED

COMPLIANCE COMMITMENT
Ever since NGK SPARK PLUG was founded in 1936 in

In order to achieve, maintain and continue to improve on

Japan, the company has grown steadily as an automotive

this self-imposed high standard, all our employees are

supplier and has developed into a globally active player

regularly given advice and training on compliance-related

operating within the automotive sector.

topics by our internal Compliance department.

As the company has succeeded in the marketplace, NGK

The Compliance department is also responsible for

SPARK PLUG has never lost sight of its values and has

uniformly implementing a global compliance management

always been aware of its social responsibility. We know

system so that threats to compliance can be detected and

that the long-term success of our company can only be

prevented and any compliance violations disclosed can be

secured if we are able to overcome the challenges of

investigated and prevented in the future. The fair and

globalisation and internationalisation.

reasonable sanctioning of compliance violations is one of

The trust of our customers and the general public is an

the key tasks of an equitable and firm compliance culture.

essential and valuable asset to us. In order for us to be

In particular, the management regards the executives as

able to preserve and justify this trust and the future

direct role models who ensure that the decisions made

success of our company maintaining important principles

and actions taken within their areas of responsibility, are in

such as ethics, social responsibility, sustainability and

line with the self-created and audited compliance structure.

compliance with national and international laws, are of vital
significance to us.

Therefore the management supports and promotes

Our management is therefore expressly committed to

of good business management and thus represents the

ensuring compliance with statutory and other internal and

basis for trust and success.

compliance unreservedly, as compliance is the foundation

external requirements as part of its corporate culture and
expects all NGK SPARK PLUG employees to do the same.

Tomoko Suzuki
(Managing Director)
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